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Thiz Agresement berween the Berough of Paramus, One jockish Square, Parumys, New
lersey, berein after reforred to as the "Botough™ and the Intemational Brotherhood of Eiertricat
Wnﬂ:nn]..m:a] 1158, 1149 Bloornfeld Avenue, Clifton, N:wlﬁuy, hemmﬂ:rmfﬁ-md 10 25 the

ARTICLE ). RECOGNITIGN

Section |, The Borough. i accordance with meﬂcrﬁﬁciﬁmufﬂmmtaﬁmimdh}rm
Public Employment Relations Commission on July 8, 2011, hereby recognizes the
Union as the sole and exchisive bmrgrining agent for purpases of colisctve
Degotiations coterning, salirics, benefits, bours of work and other terms wnd

Section 2. Unless atherwise noted, the 1onms “empioyec” or “mmployess” when wed in this
Agreeroent refir 1o all persms represented by the Union in the sheve defined
negutntions unit. Ttmus:nfauygmdtrpmmmisinmﬂedmdﬂuilbemadtnh:
equally applicable w both femele and my|a el avecs,

Scotior 3, Thiskgr:emnnsluuhebmﬁngupnnthcmmdﬂ_nimﬂfth:pmﬁas

Seetion 1 Ax a condition of continued employment, all emplovees covered under (hjs

Unicw, by tender to the Usnion of the designated dues, and initistion fee if sovy, as
uniformly required on or after the 30th day following the begmning of their
smplovrnent or from the effective date of this Agreemenl, whichever is later, Those
Epicyees who do not wish to become members of the Union are not fequirad to
become mbemtmunkﬁ:rwasamﬂiﬁnnnfmﬁnuademplu}mg but are
required vo pay o the Union 60 agency fee set atmually by the Union bat which shalt
Dot excerd #5%% of the regular monthly Uion dues and mitiaticon fee, if any.




Section 2.

Section 3,

Section 4.

Sectiom 4,

by means of cheek -off the duas < agency fees as imiformly meguired. Such
deductivte shall be remiteed to lheUniunﬂnﬂrabmﬂﬂmﬁﬂzmﬂt{lﬂﬂﬂ&B}r
of each momth fol lowing the month of the deduction, by check payable to the
Lmon. In addition, the Employer shail rermit & yeport indicating the amounr
deducted from each eomployee and the amaunt of eligzhle wages eamed.

B Subject 0 the provisions of said section B (%} {1} af the Nanooal Lahor
Redations Act, the Company will within five (5) workmg days after receint
ufwm:nnuﬁm&mmcﬂtﬁm.dﬁnhageanyumlnmwhuisnmingmd
xtaruﬁngmm:Uninnasd:fmndhtheA:t.ﬁnymhdimhuges}nI]nmb:
subjest to the parties’ gricvance and arhitstion procedure. The Dnian shall
bold the Evaployer harmiess for any claims, Actions, o procesdings which
may arise from the implementation of this article. Onee the funds are remnitted
mﬂunUﬁm,mﬂhdispmiﬁanﬂmllbeﬂmmdusiwﬂhgﬂimnfﬂtUnim

The Borough agrees that it will institute s form of Uniog Security by which an
employee whe solects to not bacome a member of the Union shali pay a service fee
equivaicot i) eighty five percent (85953 of the mevithly dues and initiation fex, if any,
peyabie fo the Union by members. The inplementation of his Union Security clange
shaﬂh:mammdmﬂwiﬂnhenﬂtsmdmhﬁmspnmﬂgnadhammth

The Borough may imtituce a system of direct deposit for paymem of wages. The
Bmmﬂ:hmﬁymmmmmewmufmhmhymufam-
nﬁﬂwﬁmuwfmmﬂjﬂb}rm Union pursusnt 3o the provisiems of
NISA 521414 The Borough, after receipt of wriren authocizagon from earh
individusi emplnmnmmmdudmtﬁmthenmnfmidnnphmﬂmir

month.

In mplimg the dedurtions and transmitin] a3 above specificd, the Borough shall rely
upon the most recem commtrucation from the Unien es to the amouni of

dues or agency foes and proper imount of initistion fee, if amy. The total amomi
deducted shal] be peid to the Union within Rifteen (13} calerdar days after such
deduction i5 made.

ﬁ:h‘nughqrmmfmwmdﬁmﬁxﬂﬂ.ﬂmmﬂm for ai| new employecs

who become eligible for membership and for whom dues, agency fees, andior
inttiatton fees are deductnd, The Borough further agrees to notify the Uniop in the

A
-




Section ],

Section 2.

wmdumfnmmplnmmnmhedadlmﬁnmﬂmdni.gmmd stplowes and
the reason .

KTl L VANCE AND AREITRATION

A gnievance shall heaclaimb}reitherﬂwﬂniunﬂrﬂuﬁormgh thal a party to this
Agreemenl has been harmed by cither interpretation or application of this Apresmen;
am other conditions of employrent.

The fallowing procedure shall be the sole socans of handling the gricvance unlegg
ayreed 10 in writing by both merties. While written in the context of a Univn mitdaked

STEP 1. Agi:mmbemnsidm'ndundﬁﬂﬂsprmmmmbe thi Tiated
in'nﬁﬁngwiﬂlinﬂl’tnentlﬂ}clhnduda}rsﬁnmthcﬁm:whmthe
came of the grievance was knowa, The wnittén grievance must be
given by a Shop Stoward or the aggrieved employee, if applicahle, to
the employec's itamediate supervisor, or if unevzilable, the
Fpervisor’s supervizer. Within three (3] weckdays thereafler, the
yﬁvmshﬂlh:dimmmmmmdiﬂhnp
Steward, together with the ghievent if the grievant desires, A wrinen
mmmrmmmmsmwmm in the
meeting within frve {5} clendar days thereafter.

STEP2, if the: decision of the Borozgh at Step I: does not pesolve the grievancs
0 the satisfaction of the Union, the Unioo shall submit the grievancc
t0 the Director of the Deparrment withig threz (3) weskdeys. Within
ﬁv:{ﬁ]mdl}mmmﬂaamp:ﬁmu&vqafﬂmmimﬂuﬂm
with the Director of the Depanment, wogether with the grievant if the
grievant desires, 1 diccuss the gricvance. A wrThten decksion of the
Director of the Department shwll be given tp the Union representative
participating m the meeting within fve () calendar days thereafiar.

STEP 3, Ifﬁlednciaiunafﬂ:eﬂumughntmepidmnﬂtrﬁniwﬂwgﬂtmu
mﬂmnﬁsﬁﬁhnufthzummﬂuummlimﬂmﬁmegﬁwm
ic the Fown Adminisirator within five (S} wookdays, Within five (5}
weekdays thercafiar 2 representative of the Union shell mest with the
Fown Administator, weether with the grievant if the grievant
desires, o discuss the grievance. A wrinen decision of the Town
Admmistrator shall be given to the Union represciative paricipating
in the meeting within five (5} calendr days theteafter,




Section 3,

Section |,

Section 2.

STEP 4. Ifﬂmdecﬂiunnfmeﬂnrmgthmpadmsm:mn]wlh:mi&vm
Ie the: satisfaction of the Union. and if in the instance of discipline jt
mvolves = suspension of five [5) days or mere, or involves gn
agErefate of five (5) daye within g calendar year, or mvolves
termination, within ten (10) calendar days thereafter, the Union may

Arpitratiog.  Arhitrators zhal] be selected pursuant 1o the rules of the NISDM,
Arbitration hearings shall be conducizd pursant to the tulez of the NISRM. Cmly
IS ETYEDCE may be heand il a single arbirvation unlesg tire perties agres in wIilin:
olierwise. The arbitration decigion shall be fimal gmd binding on the parties. The
arbitrator shall have no authority to change, medify, albter, substingte, add Ic, or
sultract from the provisions of thig Agreernent, Each party shall hear their gwn

within thirty (30} days time of issuance, svon if appealed, otherwise interest of |%
corapeundsd daily shall arcrue from the Tiret {1%) day following issrance of the
Award

ARTICLE 4. SENIQRITY
Th:Bﬂmughﬂallﬂmb]iahandmaiHEELsﬂninﬂryiian!mplmi!ndil.ihaﬂb:
Mughlmmmmemnu@mImml'ufﬂmMmhm
irtredfately on the Union butletin board. The Union shall alse be provided with o
mp:,rufﬂtummﬂyljstb}-dirmmamfaxmﬂmjl.

sccond maost senier, and so on. [nmaumufntieinmnimit}r. such as whet the
Borough went from vohmieer w paid service, such tiss shell be broken by Tength of
paid sernice and PYAC time with the Borgugh, with the employes whh grearcr
volurticer and pard service bemg desmed more seniar. In the mstance of u tie after
considoring volunizer setvice, such rie shall broken by average nymber of Dinbets




Section 1.

Section 4.

Section 5.

Scction 1.

Sertion T

Section 3.

of howrs wotked @ paid service in the priorifrec {3) years, with e greawr number
of hours workad in Hmpaidmrvi:eh:ingdeamdmur:miur.

Seniority shall remsin inbroken gnless and ueiil the foilowing:

2 Termination for CHgE;

b Voluntery quit

c Retiretnent:

d Failure to appear without calling or otherwise notifying the Borough after

3 La}mﬁiaﬂ:ﬁngmmmanhwl?cﬂ!}mumhs“dthnm any inferim recajl:

f. Fm‘lmmmnmm“mturnmke&daqmteplmmmﬂumw:t“ﬁhh?
calendzr days afier receipt of  recal] notice;

B senieniy shall b:rammdbyan}runpaidsuspensinns.

In metances of militery service, scnictity shall be unbroken

Probaticnary Peried  The frst year of croployinent with the Bovough for afl new
employzes sheli be considersd a probationary period. The first year of emplovpent

LS W of ¥ Dmingﬂtispuhaﬁﬂﬂaqapﬂindﬂ::hm@my
ifﬂchargcmypmhﬁunuyﬂnp]u}ufmmyr:amnwhamwnwimwtﬂw
cmploves being mble to access the partics’ grievance and arhimargn procedyre,
Eﬂﬁuiurﬂmllnntamm:lhrmgth:mhﬁmyp&ﬁm,bumm:anmnpim
mHsmh&umbﬁﬁmrymﬁudth&yahallb:u&dﬂndmthﬂmimﬂyhukhthe
first day of work.

Crew Chick e selested by Borough rules, regulations angd standard operating

Bujidelines,
ARTICLE 5. LAYOFF AND RECALL

The Bomugh agrees that It will not hire any new employers while any bergaining unit
mrertiber 13 o lavo T st Layofl statis iz the giatus of an sypnioyee on |0 ¥

semor emplayes being laid ofF Brst, then the second least senior etnplayer being |aid
ofY next, and so on uniit the Horongh's stated number of layofTs is reached.

In the cvent the Borough recalls vioployees, they shall be recalied in order of
senjority, with the fast employee laid off {being the most senior of those lgid aff

3




Section 1.

Section 2,

Section 3.

Section 4.

Sexnon 5.

being the first evoplovee necaliad for empioyment.

ARTICLE ¢ HOURS OF WORK AND OVERTIME

For all etpioyecs, the normaf work: week shall be Sonday a1 Midaight to Sarurdzy
at 11:39:59 pm,

The employees havea history uT permanent shifts within tite Horough which shell pot
be disturbed except for unique and temporary reasons; fhose shifts ghall rernsip
pennanenl For amy newly created shifls or permanently vacated shifis, Empioyess
shall bid on shifts by seniority vwhich shall then become pomancal shifts w those
empicvecs who select same,

Any work performed beyond forty (40} bours i 2 weck, shatl be considared overtime
which shall be compensated  time mﬂmuinlfﬁm{l.h}ﬂmﬁrregﬂumm of
pay. Far purposes of tomputing weekly overtime, but pot daily CYeTUmE, any paid
daﬁuﬂ‘shﬂlh:cnuntadashnuﬁwndmi

ail mplnymmthcmshiﬁehgihdnylistbymﬂnﬂtymamﬁnghﬁi
However, if an open shift axises mmd nesds.to fllled befoze the EMS Coondinator
r::tunmuwuk,ﬂnntheﬁrstrmplnyummpmdmdahlcmﬁllth:upmshiﬂshﬂt
eet the open shift, The cpen shift bid process ghail be open fer 2 twenty-four [24)
hﬂwpﬁindmlmcﬁmmtmmdictﬂemhuﬁu.butmmawmkuﬂmm[l}
Pmmh:fmtﬂmmdnfﬂmEMECﬂﬂrdhutmﬂhiﬂimmediﬂ:h‘mmﬁlgﬂIEMnf
the open shift. Officers canrot mc&vuuopmﬂﬁﬂanipnmwﬂmnmkﬂd-ﬂlt
meinber cannet be obtrined fer thar open abiR

parties agree o & six [6) month mial perindﬁ'mﬁmcmmctﬂﬁﬁmﬁnniumefﬁm
b0 mzke the sbove clamse of Section 4 wirk lflﬂerstx{ﬁ}munﬂuﬁﬂ]upaﬂyhu
ar objection o its operation the parties will reopen Degotistions on this Section 4
anly.

Employees shall have the right te exchenge shifte when the changes do not interfere
with the opemtion of the Department. Any such exchanges mumt be made upon 24
bowrs notice 1o the EMS Coordinetor of the affacied shifi, onless the EMS




Section 6,

Seoron i

Section 2.

Section |,

Section 2,

Section 3.

Secrion 4.

Coorlinator sporoves of o jesact notice period. However, under ng CIrCUnSTANCe;
shall the gse of this option create any addivenal cog) throtrgh overtime or otherwise
Ly the Borpugh,

An cmpioves's rommal workweak shall be restricted to 32 bours of waork per
workwezk, not inciuding &ny unscheduled hours worked,

ARTICLE 7. HOLIMAYS

Work perfortoed on any of the follnwing holidays shall be paid at the rate of time and
ane ba|f the amploves's Tegular ratg:

Mew Year's Day Lebor Day
Esster Sunday Thanksgiving Day
Memorial Day Clristmes Eve {afiey G200 p.an)
[ndependence Day Chrismmas Day
New Year's Eve (after 6,40 pm)

All wark performed on an overtime basis on & Maliday listed above will be paid a1
the mie of time apd o half {4 Y ithe emplovee s regular rae,

ART] 8. YACATIONS

The Borough egrees to grant all cinpioytes within the bargaining umit vacatipns
withoat pay. besed on.x six {63 boge ey, insccordarce with the following schedales;
in cach year of this Agreemen:

Length of Service

Witk the Borough ¥Yacation In That Year
O-2 vanrs 1 e

3-3 yezry 3wk

5+ vemrs 3 weeks

In aeder to attain vacation, A empioyes st actually work & minimg of 588 hours
it on secrusl vear  Vacations wili not be proratad for pot meeting the SE( hoyr
MiTirmum,

Vacations may nat be cxrried over (Totn one year to the nexy,

The Borough shell meintain a vecation culendar in which vacations ars logged based
om stniority in the month of January of ¢ech voar with employees picking vacaton




Secrion 5.

Section 1.

Section 2.

Section 3,

Sectiond.

Secnion 5.

Section é.

day mcraments or by several consecytive days, but mot Jess thap one day. The
Etrplnwrnaylimiwamﬁunsmnumrhmzemphmnnmws}ﬁﬂ.

The usc of vacation time shajl Rot requre an emmiovee to find his or ber own
replacement coverage unless the vacation it requested with less than rwo (2} wesks

ARTHCLE ¢ LEAVES OF ARSENCE

Those emplovees whe qualify for fi:dﬂ'llnrsu.t:mnrﬂﬂudlu\fm. stch as the
Family Medical Legye Act, shall be antitled b same,

Ty Buty - eroplayees miy take ofF without puy, but without discipline or koss of
T penmanent shifi, for Jury Dury,

Bereavenent Leave -Hm]ﬂ}mma}rtakcuff“fiﬂnupﬂ}', but withenrt discipline or
loss of ther permanen shifi, for a period not 1o exeeed 3 days, unleys umique
circumstxhces waranl otharwise, for a death fn thedr family, Family shall be defmed
45 parenis, step-parenls, parents iy law, siblings, step-gibiings, siblings i law,
children, step children, children in jaw._ epouses, domestic pertners, gprapdparents,
slep-gramdparents, grendperents in law,




Secticn 1.

Section 2,

Section 3,

Section |

Sectipn 2.

Secrion 3.

Section 1,

Sectiom 2,

ARTICLE 10, SICE LEAVE AND PERSONAL DAYS

The Barough shali offer unpaid absences dus oo illness wher OeCessary,

The Borough may request proof of ilmess if ant employee misses mote than three (53
cmsmmvcmdaysnrtfapamnfabmcis evikdent,

Absences due 1o illness shall not reyuire the empioyes tg obtain her or kiz owm
FpiAcoment coveorage,

ARTICLE il INSCIFLINE and R FILES

The Bomough recognizes ang agres to apply the concopt of progressive discipline.
The Union recopnizey and ACoepis that ceTiain cgregions violasions leg., candinal
5ina) mey result in 3 skipping of some or all of the $teps of progressive discipkine.

Persomned files are maimmined in acoordamer with all laws and rules regarding
mamtenance of reconds.

ARTICLE 12. WAGES

The Borough will hotror and mmplement, ﬁ:ﬂyr:nuacuvc.lh:n'ageurdinm
Tegarding EMT"s fiom 2066 throngh December 31, 2015,

The following wage increases will pocur ihcreafter
January i, 2013 1.5% for al] EMT's (with TR oACTIvILY)

Hire rate = $13.20

After 1 vear = §15 220

After 2™ year = § 16,2475

After 3 year = $1722/Mr.

After 4% year = $18 27

All Crew Chiefs recaive 52.00/hr above thedr nennel e




Bevtion |,

Seclion 3.

Section 3,

Section |.

Jarany 1, 20n4 1.5% for all EMT's
January {, 2015 | .5% forall EMT's

No bargzining unit may leseorfeithe reduced any maney in thejr WhZEE OTICE
eamed. Eg., onee an FMT ems  Wigher rate, he or she keops the highcy rane,

T 13. LICENSES CERTIF] ONE and TRAINING

All employees are to henve an SToeTRency medical technician cortification while
employed by the Borowgh, as well as all ather certifications mandated uni wide by
tie Borough. The Borongh shall pay for all costs associated with mAINIAmning sach
certifications required by federal state or municipal law, regnletion or mls, for
periodic traming and attendance as well as text books, test fors, and similg.
Enhanced or additional certificatinns o Ermining not required by the Borough sha]
be by mutual agreement of the Borongh and a0 emplovec velunicering or agreeing
with same. Al EMT s employed by the Borough mmst provide a signicd, dated

All employees are o have & drivers ' licepse valid in New Jersey nnd any NECostaTy
endorsemenis Lo drive ambulances and similar motor vehicles umed i the ordinary
course of operation of the Department.

Leaves for trainmg relared to an employee’s work for the Borough shali e prantad
for so fong as the trining rmquires.

Thereaficr, each employee will recoive 2 uniferme allowance based upon the nurber
of hours worked duning the previous calendar year. The imiform ellowance shiall be

in




celculated from Jenvary 1o Drecember. It shal] pe paid ko sach cmployee upon the
anmual edoption of the Borough s budget. Recipicnts of the wmiferm allowetice nngs;
b umm&ymphyedhythebwaugh when the payment is made.

¥ Trer System

I.Mthmthcmmchmnrﬁhmmnmﬂx 50.00

E.ﬁhuu:spermmthq:tnﬁhmns{i tolr} per wesk J100.00

lﬁhumpwmadnmmllhwmp:rmk 320000
d.iihmn‘spcrwackuptolﬂhnursp:rmﬂ 320000
5.Aturnm1h.m13hnmspﬁ-w=nk FHILG

Section 2. ThuBurnughwﬂlpayﬁarmphmumtmmpd:mmymnnfthﬂtmmnndnmagm
I the fire of duty. The Borough shafl a]mpagfnrlqmimrrq:lm:mmmhle

lim:pim,awgims,hmtngaids,wup}mm,nr similr, The repmir ar
Feplacesers cost for watches or other time piects it limited to £ 100,00 while af cos

for ail other iteing zre ng R eXcoed actual eplacement cost, The Berouph shall st
be responsible ior repait or replacemwnt of iterns proqibited from the persan of an

Sectotrl.  Amy equipracnt whick is elfunctioning, defective, or unsafe shall be repaared of
r::piamd.atﬂunpﬁmufﬂ::ﬁmgh prompity after natice if grven to the Borotgh,

Section 4, The Bm@Mlmd&Mmhmmgmmmmm

AR 15. D OF 3

It




Section 2.

Section 2

Section 3.

Section |,

The Borough shakt mginmim bormal crewing og EMS equpment of two EMTs and
Willmot matntain a menimum crew of two EMTs if the cquipment is 1o be used for
cmergency medica! service.

One EMT shall be designated crew chicf on EMS uni during cach shift, witk
resprmsibility for the compistion of required peperwork and coordinstion of delivery

The Borough alsg agrecs to provide emergeney care anidior medical services for
trestment or expestire of any blood mbnadil}rﬂuidbm-ueilhms.h:fecﬁnn,mdim
{e.g.. post-capnsure praphylaxis). The Borough foliows Tederat and state exposure
plam{s).

12




Section 2.

Sectton: 1.

Seetion 1

Section 2,

Section 3.

Sectigm 1.

Secton 2.

ARTI

All coveragrs, nsirances, Ingdenmi fications, cotriributions, benefis, wages and any
other perquisite of the job shall pot be diminished whiic, ang regardiezs of, rendering
aid to another commenity if dimected whije o dauty,

ARTICLE |E. UNFON BUSINESS

The Union sha!l have the Tight to wisit the EMS station at aj] reasonable hours for
leginmate Uniem busmess wpon notice ty the Borcugh, Such visitalion shal] fu
interfern with the nomal condoct of etvployees’ work, o other employess, visirors,

A bulletin board shal] be permitted o the Uwion o & CONSPICUOWE place whete
employees normally gather, That bulletin board mav onby comsin informarion
:umm@LFuimm:ﬂmnmuth:rmhnm&unmmmtnﬂuharmmgmiL The
Uﬂmammmcmmadjﬁrmynﬁmjwnrmlawfulcmﬂ:mlqmnm
from the Bovough, TheUniunam'mtnindmﬁﬁrthuEnmughfmnllinfwmm
posted on such bulletin board by the Tnios of its muthorized sgenis,

ARTICLE 19_DRUG and A1 COHOL TESTING

Any evploves mey br tested in accordanee with the Boroagh's Drug ani Alcohot
Testing policy as applicable W other first regpomders.

Aitmhtcsﬂngmuslh:mnmmad gnd done on wark time, during a regular shift
of the employvee, or on overtims connected ¢ & regular zhift, ag e cize gy be,

2 26, COMB G or CONSO ON of SER V]

The sharing, comnbining or comsotidstion of services, if any, shall be made, ifa; all, comsiarent

I3




Witk the Shared Services Act ag enactod by the Mew Jerscy Legislanme

ARTICLE 2i. MISCELI ANEOLS

Section | Thisﬁgmﬂuemshaﬂhccmmmdtmdﬁ-the hmnfhkwlmmdth:mmlﬂmﬂs

Section).  Ifamy provision of this Agreenenl, o the appheanon of any provision hereim, shall
be rendered or declared fnvalid by any coun, BEETCY. WATute, regulation or similar,
the retmaining parts ofthis Agrecroent shall rerain i full force and effect and o give
85 Mich Meaning a8 iawful of the iutentufﬂwwnvﬁtnnmm::dunlawfnl UnbT such
time, nol Lo be utreasonably delayed s Iit:pmiesmaym:ettuncgul:'rntea
replacement provision as may be lawiil consonant with (he Stricken provision.

Section 3. This Agresaent contains the ful] undeystanding and intent of the panieshereto. Roth
pmﬁesreprm:mmmthmemmpmmim obligations, o1 otherunders@ndings not
inctuded herein,

Section 4. This Agrecment may be modified POGr its expiration, bt orly upon Agresment of
beth partics and only ifin writing duly sipned and dated by authorized representatives
of both partics.

Section 5. Ifthe Borough employs fiyll-time EMTs, the parties BETE: L0 Fcel and re-open this

22 D TION

Thrs Agreement shall be effactive from January 1, 2013, for g peniod of three vears ynH|
December 31, 2015. hsha][bemummﬁuuymnmedﬂ:mﬂﬂﬂnmﬂum}wmluuiﬂiqpﬂry
shall notify the ather, in writing, before mnety {90} calendar days prior 10 the expiration of this
&g:remneml:mtnummm;nmehmdrmm(lzﬂ}nﬂmmrdawmmmﬂ:ﬂnpmﬂnnfﬂm

ApTeernen,
For the Borough of Paramus For Local 1 158, IBFW
ml S
Name: Magge - =




